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University of Arkansas Fort Smith
College of Health Sciences
Carolyn McKelvey Moore School of Nursing

History

The UA Fort SmithiSchool ofNursing is proud to be an integral part of a city with a century

long tradition of organized health care and d p&a university that has served the
community over six decades. Spar ks Regional
Hospital in 1887 and established the first school of nursing in Arkansas in 1898. St. Edward
Mercy Medical Center, formerly knowrs &t. Edward Mercy Hospital, opened in 1905, with

its nursing school originating in 1906. In 1928, Fort Smith High School began to offer junior
college classe®JA Fort Smith has grown from that beginning.

The three institutions came togetherinthe 6 s when Westark Communit
credit courses for the students in the hospital nursing schools. In 1965, the hospitals initiated
a dialogue with the college relative to establishing an associate degree nursing program. A
steering committeetsdy followed and the hospitals volunteered partial financial support to
assist the Westark Community College program for six years. Westark Community College
employed an ADN chairperson who began the planning year September 1, 1968, and the
hospitals admtted their last classes the same month. The UA Fort Smith ADN program is
accredited by the NLNAC. The program received reasonable assurance of accreditation from
the NLN in May 1969 and admitted the first ADN class in September. Full NLN

accreditation \as received in December 1971 and has been maintained to the present day.
The last NLNAC visit was October 2004.

In 1969, the practical nursing program was established at Westark College. The practical
nursing program received Arkansas State Board o$iNgrapproval in 1969 and began
preparation to admit the first class. In fall of 1970, the first classadmitted beginning

each spring and again in the fall semester until 1986. Due to declining enrollments, the
program was restructured and classes \admitted on a yearly basis beginning in January.

Westark Community College became known as Westark College in 1997. That same year,
the Arkansas legislature granted Westark College the authority to offer a limited number of
baccalaureate degrees. In Jay002, Westark College became the University of

Arkansas Fort Smith. In order to meet the ever changing health care needs of the
community, the RNBSN Online Completion Program became a part of the vision for the
coll ege in the miedlityith&e dpprova of the Arlkarsas Departanent
of Higher Education in July 2002. The first nine students were admitted into HBSRIN
Online Completion Program in spring 2003. The-BSN Online Completion program
received initial accreditation i@ctober 2004. To further advance the profession of nursing,
a traditional baccalaureate degree in nursing was approved in the fall of 2005. The first class
of traditional BSN students will graduate in spring 2010.



University of Arkansag Fort Smith
Mi ssion

The mission of the University of Arkansag-ort Smith (UA Fort Smith) is to raise the
higher education achievement level of the Western Arkansas service area to meet or exceed
the national averagat a cost that is affordable.

UA Fort Smith is aegional universityaisingthe education acevement level by providing
high-quality baccalaureate, associate, and certificate programs and a wide range ahdredit
noncrediteducational services for its spounty Western Arkansas service area. Edoicat
and training services designed to meet the workforce education and retraining needs of
business and industry thrglwout the region argirect support responsibikits of UA Fort

Smith.

Student learning and growth are priorities for all members ahgtgution. The University
will strengthen the educational, cultural, and economic development of the communities in
Western Arkansas.

College of Health Sciences
Carolyn McKelvey Moore School of Nursing
Mission

The mission of the UA Fort Smith CaroliuhcKelvey Moore School of Nursing is consistent
with the mission of UA Fort Smith by its design and program outcomes. The nursing
education programs challenge students to think critically in an environment that facilitates
educational mobility, personal gmth, and a pattern of lifelong learning. The nursing
education programs also challenge students to use evitlared practice guidelines in the
environment in which nursing is being provided.

The mission of the Practical Nursing (PN) program is to pleai high quality certificate
program for the western Arkansas service area, to prepare individuals with the knowledge,
skills, valuesand attitudes essential for practical nursing practice and to pass the NCLEX
PN.

The mission of the Associate DegrearBing (ADN) program is to educate qualified
students to earn an Associate of Applied Science degree, to pass the NRBLEXd to
integrate knowledge, skills, values, and attitudes essential for entry level nursing practice.

The mission of the Bachelof 8cience in Nursing (BSN) program is to strive for excellence

in the preparation of professional nurses. This mission is accomplished through the following
goals: the preparation of graduates to provide nursing care for individuals, families,
populationsand communities within a variety of health care settitigsencouragement of

critical thinking to guide evidencedahsed nursing interventions which promote, maintain,

and restore healtland the development of accountability through a commitment to
professional nursing practice and lifelong learning.



College of Health Sciences
Carolyn McKelvey Moore School of Nursing
Bachelor of Science in Nursing Program

BSN Philosophy

Consistent with the vision, mission and values of the University of ArkdnSas Smith,
the faculty of the Caroly McKelvey Moore School of Nursing ascribes to the following
beliefs regarding client or client systernealth, environment, nursing and nursing
education.

A client or client system is a unique holistic individual, fgnal community with worth,
rights and responsibilities. All clients or client systems have needs. Fulfillment of these
needs occurs within the context of culture and responses to life experiences.

Health is a dynamic state that encompasses the halistit or client system. Health results
from the response to changes in the internal and external environments, occurs along the
wellness/illness continuum and is influenced by personal and cultural values.

Environment is the set of conditions within whithe client or client system exists. Stimuli
within the internal and external environment are constantly interacting and affecting the
individual, family and communityds position

Nursing usesommunication, leadershipand managemenskills to assist clients and client
systems to meet needs along the wellness/iliness continuum. Nursing, as an art and science,
is a dynamic profession with an evolving body of knowledge that is supporteddsrch

within the professioms well as from principles and threes from other disciplines. Nursing
focuses on assisting clients and client systems to meet needs along the wellness/iliness
continwm. Nurses ustne nursing process agdtical thinking in thepromotion,

maintenancand restoration of health in culturally diverse clients throughout the lifespan.
Changes in the current healthcare environment reflect an increased complexity in client needs
and in delivery systems and thus, necessitate various levels of nursingadpogpiaration.

Nursing education is the means by which students learn to practice nursing and is best
provided in an institution of higher learningearning is a lifelong activity that is

purposeful and motivated by individual need. The various lewéisursing education

include, but are not limited to practical nursing, associate degree nursing and baccalaureate
degree nursing. Each type of nugseducation program provides aigue and valuable
contribution to health care.

Baccalaureate Nursirgducation expands upon the liberal arts and sciences to provide the
foundation for the practice of professional nursing including care of the client, family and the
community. Baccalaureate Nursing Education occurs in a facilitated leznmiered

envibmment which considers the studentds uni qu
graduate study.



Organizing Framework

The Competency Outcomes and Performance Assessment model (COPA) and Neuman

Systems Model were used to structure and organize the natsmgulum The COPA

model emphasizes practibased outcomes, practit@cus learning, and structured,
objective assessment of per f-dmansaonatamd compet en
dynamic model describes the client or client system as individaatdjds, groups and

communities. According to Neuman, the client is an open system that is constantly impacted

by intra, inter and extra personal stressors in their internal or external environment.

Graduates are prepared to intervene with primary, siecgrand tertiary prevention

strategies to assist the client to maintain a state of equilibrium.

Curricular Threads

The COPA model and Neuman Systems Model are implemented throughout the curriculum
using the concepts of critical thinking (assessmeniraedvention), research (knowledge
integration), communication (human caring and relationship skills), health promotion
(teaching))eadership and managemesmd professional development.

Definitions of curricular threads
Critical thinkingfi i n ¢ buastioairsg, analysis, synthesis, interpretation, inferences,

inductive and deductive reasoning, intuitiapplication and cr eatWhitei t yo ( AA
Paper on the Education and Role of the Clinical Nurse Le&{¥)7).

Researclis the scholarly inquiry, whit culminates in evidendeased practice.

Communication s a ficompl ex, ongoing and interactiyv
interpersonal r 2007at i onshi pso (AACN,

Health promotions the science and art of supporting positive health practicaaxtomize
quality of life.

Leadership and managemané overlapping concepts. Leadership is a process of
influencing people to accomplish goals where as management relates to resource
coordination and integration to achieve goals.

Professional developamtis a process of lifdong learning that enables the nurse to function
in the roles of provider of care designer/manager/coordinator of care and member of a
profession.




Competency Based Education

The nursing component of tlBSN program is competepbased. Each nursing course is
planned carefully and systematically with predetermined minimum levels of achievement
established. A7% must be received on &@lompetency Performance Assessméredry
exam3. Student achievement is measured agaigshapetencybased criterion referenced
system. Emphases are on individual student achievement of course and program exit
requirements. Instruction is individualized to the maximum extent possible rather than
groupbased. Both required and optional leagnactivities are identifiedThis approach is

to help achieve flexibility and provide for different learning rates and styles. Learning
experiences are guided by frequent feedback.

Competencybased education (CBE) brings nursing education and mgupsattice together,
assuring relevance of content in nursing education. CBE includes those competencies most

essential to effective beginning level nursing practice and those competendidikehot
enable the baccalaureategreenursing graduate toe a lifelong learner.

Bachelor of Science in Nursing Program Outcomes

The University of ArkansasFort Smith Bachelor of Science in Nursing Program graduate
will:

1. Use the nursing process amiical thinking to promote, maintain, and restohet
health of individuals and familigeroughout the lifespan.

2. Evaluate the application eésearchfinding to support evidenelased practice.

3. Communicate effectively using interpersonal, written and technological
strategies.

4. Integratdeadershipand managemenskills in the provision of quality health
care.

5. Individualize culturally and ethnically sensitihealth promotion strategies with
individuals, families, populations, and communities in a variety of gsttin

6. Modelsprofessional role developmenthrough nursing behaviors consistent
with professional standards.



University of Arkansas Fort Smith
College of Health Sciences
Carolyn McKelvey Moore School of Nursing

Readmission Criteria and Procedue

A student who discontinues a supporting or nursing course for any reason-emgrrihe

course the next time it is offered pending eligibility of the student and availability of space in
the class. A student may repeat a course only one time.dé&mtcannot fail a second

clinical course and continue in the baccalaureate pro@ranif a student fails Foundations

of Nursing Care, and then fails Nursing Care of Women and Children, the student is
ineligible to continue in the baccalaureate program)

RESIGNATION/WITHDRAWAL

A student who needs to resign or withdraw from the baccalaureate program is responsible for
completing the appropriate written paperwadentifying the reason for their resignation or
withdrawal and the anticipated return détapplicable. A student who resigns or withdraws
from a course will receive the grade earned at that time according to the university policy for
withdrawal and resignation. A student who resigns or withdraws for academic reasons is
responsible for remeation of deficiencies or alleviation of issues impacting their learning

prior to readmission to the program. An extenview with the Associate Dedor

Academic Programs or the Dean of the College of Health Sciences is required.

1. The length of tira between leaving the program and reapplication may not exceed one
year.The student will be required to demonstrate proficiency for prior course work
through both written and psychomotor testing.

2. A student readmitted to the program Widoegin the course subsequent to the last
successfully completed course (a grade of

3. Applicants may be required to repeat previously completed nursing courses and/or
additional learning opportunities, based on individuadsadentified during the
readmission review process. A student will be readmitted under the University
Catalog and the readmission criteria for the School of Nursing in place at that time.
The student must make an appointment with ther@oator of Academic Support
Servicedo discuss the reapplication process.



READMISSION PROCEDURE
Deadline dates for g@bying for readmission are:

¢ RN to BSN Online Completion Prograimluly 1 for fall and October fbr spring
e BSN Prograni Octdberl

Students are required to complete the nursing portion of the pragithin a sixyear time
frame.

Students desiring fentry to thebaccalaureate program must submit a application for

admission to the Coordinator of Academic Support Senasdsnust alssubmit awritten

request for readmission detailing what has been done to facilitate their acadeocsiss.

The Schoobf Nursing AdmissiorCommittee will evaluate the student data concerning the

s t u d easdn® fer resignation/withdrawaln d per ti nent facts of t he
performance and skill levelThe Admission Committee may request an interview with the

student. Following review, the student will be notified of readmission status.

ACCEPTANCE PROCEDURE INTO ANOTHER PROGRAM

If a studenis not successful due to academic and/or clinical performance and desires
admission into another Health Sciences program, the student must follow the admission
requirements in accordance with the specific College of Health Sciences program.

TRANSFER STUDENTS

A student wishing to transfemto the University of Arkansas BShursing program from
another nursing prograwiill be responsible for the following.

e Submitting a letter of good standing form the transferring facility that confirms the
studentés eligibility to continue in that

e Providing a copy of course descriptions for comparison of curriculum content

e Scoring 7%o or greater o comprehensive Competency Performance Assessment

¢ Demonstrating competence in performing randomlycsetepsychomotor skills

Admission of transfer students will be based on the above criteria and availability of space.
UA Fort Smith nursing students receive priority. The transfer student masiage a BSN
Student Handbook and is responsible for fwlltg all guidelines found within the handbook.



University of Arkansas Fort Smith
College of Health Sciences
Carolyn McKelvey Moore School of Nursing

Outstanding Academician in Nursing
Award Criteria and Procedure

Criteria

Thenursing faculty willsdectthe student from the graduating class to receive the

AOut standing Academician in Nursingo award.
student with the highest grade poimeeage of the graduating class. The recipient will be
presented with a ctficate during theawardsceremony.

Procedure

e At the Marchand NovembeBSN faculty meeting the facultywill id entify studens
with the hghest grade point average who are eligibleeceive this award.
e The recipient of this award will not be annoadantil theaward/pinningceremony.

e The award will be on the program and will be presented b leeutive Directoor a
member of the faculty.

10



University of Arkansas Fort Smith
College of Health Sciences
Carolyn McKelvey Moore School of Nursing

Outstanding Clinician in Nursing
Award Criteria and Procedure

The nursing faculty will select the student from the graduating class to receive the
AOut standing Clinician i n eNresestdada cedificateva r d .
during theawardsceremony.

Criteria

e The student recipient of this award will:
a. have a grade point average of 3.@bove at the time of nominselection.
b. demonstrate the application of theory to clinical practice.
c. demonstrate leadership ability.
d. demonstrate the followg professional characteristics.
Attendance and punctuality
Ability to work with others
Enthusiasm for the practice of nursing
Neat and wetgroomed appearance

Procedure

e At the Marchand NovembeBSN faculty meetingthefaculty will review a list of
studens who have a GPA of 3.0 above.

e The selection will be made by majority vote.

e The recipient of this award will not be announced untiladvardpinning ceremony.

e The award willbe presented by tHexecutive Directoor a member of the faculty.

11



University of Arkansasi Fort Smith
College of Health Sciences
Carolyn McKelvey Moore School of Nursing

BSN Program

Student Nursesd Associati on

The UA Fort Smith Chapter of the Arkansas Student Nursing Association (ASNA) consists
of all nursing majors. The Cai®t of the UA Fort Smith Chapter of the ASNSA consists of
elected student officerdresident, Vice President, Secretary, and Treasurer and elected
committee chairpersons€ommunity Service, FunRaising, Governmental Affairs, and
Newsletter. Purposes fathe organization are to inform nursing students of current health
issues and to facilitate nursing role socializatidhe UA Fort Smith Chapter and the ASNA
work with the National Student Nurses Association to initiate change and maintain quality in
health care and a better state of living for all individuals through projects, legislation, and
individual responsibility.

Students work closely with faculty advisors involved in the Arkansas Nurses Association

(ArNA). Students are required to attendeasel st one meeting of the UA
of the Student Nursesd Association (SNA). I
circulated among students at each meeting in order to receive attendance-aikdi. to

attend an SNA meietg will result in an alternative assignment related to the role

responsibilities of a member within the discipline of nursing.

Student Patrticipation in BSN Faculty Meetings

Two students are elected by each incoming BSN class to represent the ctasglastpand
vice-president. The class president, or yitesident as delegated by the president, will
represent the class population at BSN Faculty Committee meetings. This student acts as
liaison between the faculty and students concerning the basihdse BSN program. This
representative is responsible for disseminating information to the BSN student population.

An agenda item is designated for student representatives to discuss and share information.
The facultymembersare interested in younput in our educational system. If you have an
agenda item for the BSN faculty meeting, submit the item to the student representative in
writing or via email at least one week prior to the meeting. The BSN faculty meets monthly.

12



University of Arkansas - Fort Smith
College of Health Sciences
Carolyn McKelvey Moore School of Nursing

Absence/Tardiness Policy
Studentsare required to attend all scheeldiiclasses and clinicassignmentsRegular
attendance and punctuality are important responsibilitiesursing students

Absence-Classroom

It is the responsibility of the student to notify the faculty for the course or College of Health
Sci ences 0 9851 ofany anticipatdd or&ngvoidable absence.

Students must call each day of absenceifidation should be made at least 15 minutes prior

to the start of the scheduled class. Sending a message with a friend or another student does
not meet this requirement. Failure to notify a program official of absencbenibnsidered
unprofessional catuctandthe student will be responsildier all class work missed during

the absenceaJnless extenuating circumstances are determingdebBSN Executive

Director, anyclassroom absences will be treated in the following manner:

1. The second absence framy course will result in a written warning.
2. The third absence from any course will result siaent / faculty conference.
3. After the fourthabsencdrom any coursgthe studenwill be dropped from the
program, unless prior arrangemehése beemadewith the course faculty.
4. All work assigned the day of the absemuestbe made up and turned in no later no
| ater than the next scheduled class perio
about makeup work, turn in late assignments that were dubecabsence, and/or
schedule the makayp test with the faculty.

Absence- Clinical

Regular ad prompt attendance is requiré@aving the clinical facility during scheduled

clinical hours without prior permission from facultys prohibited. Failure taotify the

agency and/or instructor of the intent to be absent from a clinical assignment is considered

unprofessional behavior. A student who must be absent from a clinical assignment must

notify the nursing unit and the clinical instructor at le@sthourprior to clinical. Approved

clinical absences may be made up later in theeseanand areotto excee clinical days.

Consequences

e Students who miss the equivalent of afirical daywill receive a written warning.

e Students who have hours of ahse in excess do clinical days will baunable to meet
course requiremenendwill be dismissedrom the course

Tardiness

Classroon® Clinical

For BSN nursing classroom and clinicalursesa tardyin the chssroom is defined as
arriving 10minutespast the scheduled stating time forsslaA total of 3 tardies will be
treated as an absence.

13



Physical Health and Individual Responsibility

A student whdas ariliness that can be transmitted to other students or clients in the health
care setting mayat participate in class or clinicdExamples osuchillnesesmay include:
influenza, gastroenteritis, open drainingwounds.

Competency Performance AssessmeRlicy

The BSN program is competency basetlidents are required to take all scheduled
Competency Performance Assessn(@RA) exams. Test questions are based on course
outcomes and are compiled from required readings, classroom and lab activities, and
multimedia assignmentStudents must achieve an average score offé7#ach coursm
order to progress in the curriculum.

To ensure student confidentialiipdividual CPA scoresre available only by logging onto
the Blackboard course shell. Studentstmotify the instructoof any discrepancy with 72
hoursof the posted score.

If unable to take the CPAhe studentust notify the instructor by phone prior to testing
time. The student must make arrangemaewith the facultyto takethe makeup CPAwithin
48 hours after returning to campiifie makeup CPAmay e in different formatiad have
different questions than the scheduled exam.

A student arriving late for an exam may be allowed to take the CPAfatdhe u | t y 6 s
discretion, but will only have the amount of time remaining in the regularly scheduled
timeframe to complete thePA.

Tests are computdrased.

e Students are allowed 1 blank piece of pgpzbehanded irat the end of testingnd
a pen or pencil at the testing site. No personal items will be allowed at testing station,
and all items must be placedanlesignated lcation.

e Cell phones or desktop calculaovill not be dlowed for use on calculationa.
simple calculator may be used.

¢ Students will be required to have working acdedsionsLinkandBlackboard

e Students must mintain a quiet environment until all sents have completed the
exam.

e All CPAs will be proctored
Questions will be answered one at a time. Students will not be allowed to revisit
previous questions.

e Students must save answer before proceeding to the next question. A checkmark will
appear ontte right hand side of your page corresponding with the question answered
to ensure answers are saved. Students proceeding without saving answers will not
receive credit.

e Students may revieguestiors and rationales of items they missgunediatelyafter
completingthe exam

14



BSN Grading Policy

Student achievement is measured agaiesimpetencybasel criterion referenced system.
EachCompetency Performance AssessméGi3A) isrecorded in raw points earnedt the
end of each course, points are tadeded divided by the total number of raw pointsgible
for the semester.

e The foll owing grading scale is used to det
A =937 100
B =857 92
C=77-84
D =69-76

F = 68and below

e A letter grade of Cohigher must be achievéa orderto progressn the program

e Students must achievel@0% on theMedical Dosage Calculatio3PA prior to each
course that contains a hospital clinical rotat®tudents willbe given 3 opportunitieso
demonstrate compatce in dosage calculations.

BSN Clinical Grading Policy

Each student is expected to meet the standards of practice for patient care as oeflideed
Competency Performance Examinatidstandards of practice are competencies that are
taught in the kassroom or campus labs and found in current texts, currengjartitles,

and institutional policies and@cedure manuals.

Standards of Practice are used as criteria for determining what constitutes the minimum,
aaceptable level of nursing car&tatutes, health care institutions, and professional

organizations such as state boards of nursing and the American Nurses Association (ANA),

are all involved in creating standardt andar ds of practice also r
education.Each stident is expected to meet the course competencies that are outlined
Competency Performance Examination (CPE) tool.

Formative evaluation is an ongoing process in which students have the opportunity to
practice new skills and behaviorBeedback frm the clinical instructor and other sources
allow for correction and/or refinements of these behaviBsmative evaluation is
documented weeklgn the CPE An assessment ainmeton the CPErepresents student
behavior that is unsafe and requiresshalent to schedule a conference with the clinical
instructor to remediate the deficiency.

e Students must demonstrate competence in all required skills prior to performance of those
skills in the clinical setting.

e The affective and cognitive domainsated to the psychomotor skills are evaluated
through observation, demonstration, clinical application, and test item questions.

e Clinical performanceisgradd usi ng fAmet o or fAunmet o.

15



Critical elements are identified for each clinical skill. Students swstessfully achieve
each critical element. Failure of any critical element results in failure of the course,
regardl ess of tattee student 6s theory gr

e Summative evalwuation occurs during the fin
on any criti@al element of the CPE will result in failure of the course.

Critical Incidents occur anytime the students actions place a client in actual or potential
danger, when the student is unprepared for clinical or has not retained critical
knowledge/skills fronprevious semesters, or has violated the Professional Conduct Policy.

A student will receive counseling following each critical incident mxag be dismissed from
the pogram following issuance ofsecond critical incident

Disabled Student Services

TheUniversity of Arkansa$ Fort Smith makes every effort to offer equal educational

opportunities for all students. To ensure a total university experience for students with

disabilities, UA Fort Smith seeks providereasonable accommodations and senices

students who are physically and/or learning disabled. The underlying philosophy of the
program is to provide support, where possi bl
opportunities for academic success.

Students with disabilities are encouraged totact the ADA Services Coordinator at

(479) 7887 5 7 7 . For special testing accommodati on:
make arrangements with faculty test administrators in advance of the test date. Testing time
periods may not overlap designatedture times.

Other Policies

Name Change Policy

Any student whose name and/or address changes, while enmnodlegnursing program, is

to notify the Recor doés . Qdtficationas exrantely impoeantS c h o o |
to effectively maintai documents, filing systems, and data stordg@me changes are

particularly importat when applying for licensureStudents must be sure that the

information on their Drivers License is correct since Criminal Background checks and

Drivers Licenseare ugd toverify Arkansas $te Board of Nursing applications for

licensure.

Unlicensed Practice Policy

Students may perform activities usually restricted to licensed nurses in academic and clinical
settingsonly when practicing under the supervision of assijfaculty and/or designated

nurse preceptorUnder the regulations governing the practice of nursing in Arkansas, any
unlicensed person who performs activities, which are limited to licensed nurses, is guilty of
practicing nursing without a license. 8ants are not under faculty supervision when

employed in health care facilities.

16



Student Signature Policy

A nursing studentdés signature i s aSBtudentsdi cat i
are required to identify themselves as providers # gathe clinical setting by signing their

first and last name followed by the tithS, UAFS(e.g., Jane SmitiNS, UAFS. Clinical

agencies may require that the clinical instructor or agency R¥grostudent entries made

on the client record.

Therapeutic Nursing Interventions Policy

The UA Fort Smith Nursing Faculty have defined therapeutic nursing interventions as actions
performed by thetudentaimed toward assisting human beings to meet needs along the
wellness/illness continuunthese therapeutinursing interventions and standards of care for
the interventions are introduced to the student as they progress through the curriculum.

Students will be held accountable for practicing within the standards of care regarding
therapeutic nursing interveans and professional behaviors outlined in current nursing
course textbooks, course syllabi for the nursing program at UA Fort Smdhnstitutional
policy and procedure manuals.

Confidentiality

The United States Department of Health and Human Srtias issued federal privacy
standards to protect patientsodé medical recor
Health Insurance Portability and Accountability Act of 1996 (HIPAAhese standards

represent a uniform, federal floor of privacy fations for consumers across the country.

Violation of the privacy rights of any client is a violation of HIPAA and is considered an

extremely serious example of unprofessional conduct. In addition, civil and criminal

penalties may result from misusepsrsonal health informatiorA student may be

dismissed from the School of Nursing for any violation of confidentiality.

Reference Letters Policy

Upon request, the School of Nursing will supply a letter of good standing or reference to an
agency emplang a student or other requesting agency providing the student has signed a

wai ver for the information release. Any i nf
included in the letter or verbal reference. This waiver may be obtained from SOtdisecre

If a waiver has not been signed, a letter is sent to the requesting party stating that the school
does not have written permission to release information.

Health Learning Resource Center (HLRC)
Students will be responsible for familiarizing thehass with the HLRC and the resources
available for nursing students. Materials may not be checked out of the HLRC.

Computer Lab

Students will be responsible for familiarizing themselves with the computer lab and the
resources available in this lab. Stats will be given an-enail account to use during the
semester. Passwords for this account will be given to you the first week of class
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Visitors
Learning experiences are designed for students officially enrolled in the course. Visitors
(friends,family, etc.) cannot be included in scheduled activities or laboratory experiences.

Personal Phone Cal
Cell phones must be turned off during class or clinical experieBoestgency phone calls
should be channeled through an instructor.

Transportation
Transportation to and from the clinical/community sites is the responsibility of the individual
student.

Parking
Students are required to park in the locations designated by the clinical/community agencies.

In-Progress Grade Policy
The School of NursingSON) subscribes to thm-Progress Grade poligutlined in the
University of Arkansa$ Fort SmithStudent Handbook.

Injury and Accident Policy

Any injury/accident occurring on Health Service Agency premises during scheduled clinical
experiences will bassignecgandorr e nder ed care through the age
Department. The cost of such services will be borne by the student. Students are not
afforded protection under the Health Service
program. Any expense$or acute and followup treatment shall be borne by the student.

Student Health Policy

It is the responsibility of students to submit the required documentation of immunizations
and CPR certification and a completed health statetneghe College of Health Sciences
secretary prior to admission into the program.

All immunizations and CPR certificationmust remain current through the last day of the
semesterFailure to initiate keep immunizations current will prevent students from
attending the assigned clinical experience.

Technical Abilities

Students must be able to physically and emotionally complete all program requiranents

meet technical abilities of the BSN program. The student is responsible for notifying the
clinicalinst ructor of pregnancy or physical condi
meet technical standards.
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The following are required during enroliment in the BSN nursing program. These same abilities
will likely be needed for a successful profiessl nursing career:

Work in a standing position and walk frequently.

Lift and transfer adult patients up to six inches from a stooped position, then push or pull
the weight up to three feet.

Lift and transfer adult patients from a stooped to an uprigsitipn. Accomplish bedo-

chair and chaito-chair transfers.

Apply up to 10 pounds of pressure to bleeding sites or when performing CPR.

Respond and react immediately to spoken instruction, request, and/or monitor equipment.
Perform auditory auscultatiaccurately.

Perform up to 12 hours in a clinical laboratory setting.

Perform close and distance visual aci@gtinvolving objects, peoplpaperwork,

preparation and administration of medicatias,well as discriminate depth and color
perception.

Discriminate subtle differences between sharp/dull and hot/cold correctly.

Perform mathematical calculations accurately for medication preparation administration.
Communicate effectively with voice in words and in writing, using appropriate grammar
and vocabulgy.

Make quick decisions in stressful situations.

Monitor and assess subtle changes in patient status.

Student Health Guidelines

The followingphoto-copied documents (front and backjpre required:

CPR certification: Certification must be through the Aicen Heart Association: Basic Life
Support for Healthcare Providers

Proof of immunization:

PPD: (purified protein derivative) 1 Initial testing: two step tuberculin skin testing

for initial test and theANNUALLY thereafter. A positive tuberculin skiest result
should be followed with an initial chest radiograph. If the CheRaX is negative,

repeat radiographs are not needed unless symptoms develop that could be attributed
to TB. An annual certificate of health is required for students thaireigle to

receive a PPD due to a previous positive test or allergy to PPD. If the GheagisX
positive, must provide documentation of initiation of INH therapy. A two step TB is
required if you have not been tested in 10 years.

Td: (Tetanus and diphtheria) i Two IM doses 4 weeks apaittird dose €12
months after second dose. A booster is required every 10 years.

HB: (Hepatitis B recombinant vaccine)i Three IM doses: Initial dose, second dose
1-2 months after the initial dose, third dosé éontlts after second doskooster not
necessary or sign a waiver if series isoimplete or refuses vaccine (BStudent
Handbook)
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MMR: (Measles, Mumps, Rubella vaccination} Measles componentHealthcare
workers born during or after 1957 who do not haveudwntation of having received
2 doses of live vaccine on or after the first birthday or a history of physician
diagnosed measles or serologic evidence of immunity. One dose&@d dose at
least 1 month later. Measles vaccination should be consifterall Healthcare
workers who lack proof of immunity, including those born before 198dmps
component Adults born before 1957 can be considered immune to mumps. One
dose SCno booster.

Rubella component

Healthcare workers whaodhot have documentation of having received live vaccine
on or after their first birthday or laboratory evidence of immunity. Adults born before
1957, except women who can become pregnant, can be considered immune. One
dose SCno booster.

VZV: (Varicel la zoster live virus vaccine) Two 0.5ml doses SC-8 weeks apart if
013 years of age. I ndi cated for healthece
of varicella. Recommend having a titer drawn or vaccindliBrattach a signed
waiver (BSNStudentHandbook).
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University of Arkansas Fort Smith
College of Health Sciences
Carolyn McKelvey Moore School of Nursing

Background Check Policy
Purpose:

The University of ArkansasFort Smith College of Health Sciences is committed t
produdng graduates Wwo go beyond academic excellence, who are productivesidéifient
citizens of society, who are responsive to the global community and who maintain high
ethical standards in their personal and professional. liMes attainment of this goal is
facilitated by partnering with clinical agencies that consent to having faculty and students
practice in their facilities. Students must therefore adhere to all agency policies, such as
background checks. The purpose of this policy is to describe the terms aintosnohder
which background checks are conducted.

Policy:

A criminal background check is required of all students accepted into the University of
Arkansas Fort Smith College of Health Sciences Imaging Sciences, Surgical Technology

and School of Nuiag Programs. A third party vendor will conduct the background checks.

The student will be responsible for all fees associated with any components of the
background check process. All information will be treated as confidential but will be shared
with theSchool of Nursing=xecutiveDirector and assigned agencies when requested and

wi || be retai ned iStudenthneustsomplydwitmanybadditidnala | t h f
background checks required by their licensing agency.

Each clinical agency will indepeadtly determine if an adverse or negative outcome on the

criminal background check will prohibit a st
to practice in clinical agencies because of an adverse or negative background check will be
unabletocom| et e program objectives, halting cont
program of study. Failure to complete the background check process prior to the Friday of
the first week of c¢class wild/l result ivee t he s
and will therefore halt progression in the s

General Guidelines:

1. Immediately upon acceptance into a College of Health Sciences Program, the student
must authorize the background check by completing the background aaitiboriz
form provided by the vendor. This formgs/ento studerd on thefirst day of class
during the official orientation to their program.

2. The following background checks shall be conducted by the vendor. Additional
requests may be made by an agency.
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Office of Inspector General
Sex and violent offender check
Social Security Verification
Current County of Residence

3. If a background check is returned with unfavorable result&xleeutive Director
wi || notify the st udencalagentids. The einicelt udent 6 s
agencies will determine if the student will be allowed to practice as a student in their
clinical facility.

4. The student has the option to dispute any inaccurate information with the reporting
agency, as a right of the Fairedit Reporting Act. The student will not be able to
complete the program objectives, halting their progression in the program of study,
until the dispute is resolved.

5. If the background check is favorable, no further action will be taken.

6. Allbackgromd check results wild.l be retained i1
Criminal Convictions Policy

The Arkansas State Board of Nursing (ASBN) requires criminal background checks on
graduates of nursing schools prior to taking the NCLIEXrsons who have beeanvicted

of a crime may not be eligible to write national licensing exam gpaoipletion of this
program. These persons must appear before the Arkansas State Board of Nursing to
determine eligibility to take the National Council Licensure Examination @Lfor
registered nurses. For those seeking-firse licensure in Arkansas, a criminal background
check will have to be submitted the Arkansas State Police, as well as an FBI fingerprint
check

Students convicted of a crime prior to or during therse of nursing education, must

schedule an appointment with tBgecutiveDirector. The Arkansas State Board of Nursing
and the Carolyn McKelvey Moore School of Nursing strongly recommend honest admission
of any criminal offenses prior to enrolling inyanursing program as this may prohibit the
student from obtaining licensure as a nurse.
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University of Arkansas Fort Smith
College of Health Sciences
Carolyn McKelvey Moore School of Nursing

Clinical Skills Evaluation Guidelines
Campus Lab Setthg

Required Supplies for Clinical Courses

Stethoscope (This may be purchased from UA Fort Smith Student Nurse Association)
Blood Pressure Cuff (Manual only)

Nurse kit (purchased at the bookstore)

Pen Light

Watch with second hand

Bandage scissors

Ballpoint pen

Uniform scrubs

White leather shoes with toes and heels enclosed

Lab coat

UA Fort Smith photo ID (These are available in the Campus Center and must identify the
student as a BSN nursing student.)

BSN patchcorrectly sewn onto lab coat and scrulys to

Instructors in the classroom or lab settimgydemonstrate skills to the studei@tudents are
responsible for observing, asking questions, reviewing available resources, and practicing
skills prior tothe Competency Performance Examination (CFE)dents must have
requiredequipment for the CPE.

Students arallowed two attempts on the CP&s a required skill.The CPEsnust be
performed satisfactorily within the timeframe designated by the instruitter the first
failed attempt on the CREhe student will meet with the instructor and discuss a plan for
success that is documented on a counseling re&itdients who cannot perform
saisfactorily after the firsattempt will design a remediation plan of action and review the
plan with the insuctor prior to implementation.

Two instructors will evalua the final attempt on the CPH the final attempt is
unsuccessful, the student will berdissed from the nursing program.
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University of Arkansasi Fort Smith
College of Health Sciences

General Guidelines for the Health Learning Resource Center and Skills Laboratories

1.

Faculty, students and staff must check with the Coorditdit&tC, laboratory
assistant or faculty member before using any resources in the HLRC or skills
laboratory.

Food am Drinks areNOT allowed in the HLRC or skills laboratories.

Children areNOT allowed in the HLRC, skills laboratories, or computer
laboratories.

When utilizing beds in demonstration or practice, shoes must be removed, and
bedspreads should be fan foldaal placed at the foot of the bed. Bedspreads
should be neatly replaced at the conclusion of the demonstration or practice.

Skills laboratories should be left in a neat and orderly manner with equipment
and/or supplies replaced properly.

Beds must be ratly made in the closed, flat position with side rails down and
positioned at the lowdevel.

Any equipment that isnoved should be returned to the original position.

Students must always ask for assistanoaly faculty, the Coordinator and/or
laborabry assistant have permission to locate equipment and supplies in
cabinets and storage rooms.

When usingnanikinsfor demonstration or practice:
e Keepmanikinscovered when not in use
e Apply only water soluble lubricants and liquid ivory soaprtanikins.
e Remove all dressing, supplies or equipment appliedaoikinsduring
demonstration or practice

Students may check equipment out through faculty, the laboratory assistance,
and/or the Coordinator for use with community experiences. The Equipment
Check Ot Log must be completed when checking equipment out and
returning equipment.

10. The following items are considered Biohazard Waste and should be discarded

in the red containers: (Biohazard Waste for Nursing, Surgical Technology,
EMT, and Imaging Scienceskept in the biohazard closet, Room 235 in the
Pendergraft Health Sciences Center, until retrieved by contracted biohazard
waste disposal company.)
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¢ Liquid orsemtliquid blood or other potentially infectious materials

e Contaminated items that would releddood or other potentially
infectious materials in a liquid @emtliquid state if compressed

e Items that are caked with dried blood or other potentially infectious
material and are capable of releasing these materials during handling

e Contaminated sharppathological and microbiological waste
containing blood or other potentially infectious materials

11.Sharps must be discarded in the sharps containers. PLEASE do not exceed the
fill line. (Items that areNOT sharp should never be placed in the sharps
contaner).

12.All disposable equipmemustbe discarded in the trash; do not leave any
trash on the tables, beds, bedside tables, or floors.

13.Linens

e Used linens: fold and place on the linen cart
e Soiled linens: place in the hamper
e Wet linens: place over the sis to dry

14.Report any issues, problems or concerns to the CoordiHaRC.
15. While using the HLRC and/or skills laboratories, be aware of your own

actions. Respectful language and behavior is expected at all times.
Academic dishonesty in any form is prohbited.
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University of Arkansas Fort Smith
College of Health Sciences
Carolyn McKelvey Moore School of Nursing

BSN Dress Code for Clinical (Uniform)

The following items aremproved uniform apparel and mbagpurchased from anyniform
shop:

RN-BSN Online Completion Program White lab coatand BSN insignia patch.

BSN Program: White lab coatwith BSN insignia Navy Blue \¢neck scrub top witlBSN
insignia patch.Navy blueuniform unisex pants,tgight leg, no cuff or elastidlore
uniform gpecificswill be given the first week aflass.

Scrubsmustfit correctly andbe kept clean A plainwhite T-shirt may be worn under the
scrub top as long as the sleeves do not extend below the scrub top Saakests will
not wear uniforms outsidd olass and/or clinical.

TheU A - Fort Smith BSN insignigatchwill be placed on the left upper arm, 3 inches
below the shouldeseam. Theatch is to be displyed on all tops and the lab coat.

The UA T Fort Smith student photo Ibtained &the Records Department in the
Campus Center) must be worn at all times and attachedtth e | eft si de of
below the shoulder seam. Extra pins on the ID badge or lab coat are not allowed.

Shoesshould be solid white leather with tomsd heelenclesed. Shoes should be
comfortable, clean and in good repdifhite socks are to be worn.

Hair must be cleaand neatand kept off the collaif the hair is long, it is to be secured
away from the face and off the collar with a rarmate berette or other appropriate hair
securing device (no bowsHair should be within the natural range of colors.

Moustaches and beardee permitted as long as they &ept short and neatly trimmed.

Fingernailsshould be kept cleaandnot extend beyad the fingertipsNo nail polish or
artificial nails will be permitted.

Tattoosmust be covered at all times while in clinical settings.

Jewelryis limited to a plain band on finger amde small stuearring in each edobe
All other jewelry is not Bowed during clinical education hours.

Perfume aftershave perfumed lotion®r other strong odorsuch asody odorand/or
tobacco smoke are not acceptable.
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8.

9.

Dress Code for Assessment Lab and
Community Experiences
BSN Dress Code

Students should weabusinessttirewhen representing theursingprogram during an

assessment lab or community experience and/or function.

Clothing must be neat, clean, and pressed.

Alabcoat must be worn with the photo
below the shoulder seam.

Spaghetti straps, tank tops and#realingclothing are not allowed.

Skirtsmust be at least knee lengthifi-skirtsare not allowed).

I D badg

Pants must be ankle length. Jeans, cargo, stirrups or capri pants are not allowed.
Shoes mst have enclosed toes and hose or socks must be worn (no bare legs). Low heels

or flats are required.

If the student is tehange intscrub clothes once arriving at the hospital, the student is to

dress professionally to arrive to the clinical rotatismated above.
Ball caps are not allowed.

10. Cosmetics should be worn conservatively.
11. Fingernailsmustbefollow dress code for clinical.
12.Gum chewing is not allowed.

Students who are not in compliance with the dress code will recemiéen warning (reér to
Professional Conduct PolicyFurther noncompliance will result in an unexcused absence
(which could leado dismissal from the program).

All studens in the BSN prograrare expected to uphold the highest standairgsodessional

Professional Conduct Policy

conduct and promote a positive image of themselves, the School of Nursing, the University, and

the profession of nursingStudents are expected to accept responsibility for acting in a

professional manner while in the classroom, with peengn interacting with clients and other
health care team members, and when in public. Students failing to adhere to the Professional
Conduct Policy are subject to discipline.

Professional Conduct

Students in the BSN programust satisfy the standardsmbfessional practice and the

requirements of clinical performance necessarylfe safe practice of nursin§tandards of

professional conduct are determined by the Arkansas State Board of Nursing (ASBN) Nurse

Practice Acthttp://arsbn.orgthe AmericarNurses Association (ANA) Code of Ethics for
Nurses (2001), and the ANA Standards of Clinical Practice (1988).nursingworld.org.

Students within the BSN prograane expected to:

1.
2.
3.

Demonstrat@esponsibility and accountability for decision making antions
Demonstrat@thical standards appropriate to the practice of nursing
Demonstrat&nowledge of legal concepts when implementing nursing care
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12.

Seekguidance and assistance from others when limitations are reached
Be responsie to faculty evaluation and suggestions for improvermepéerformance
Engagan self evaluation and professional growth by actively seeking out learning

experiences and utilizing available resources

A

Respect he <cl i ent 0s rdengahty, antd dignityr i vacy, conf i

Arrive promptly for clinical and classroom activities

Maintaina positive attitude in clinical and academic settings
Adhereto the ASBN Nurse Practice Act, ANA Code of Ethics for Nurses, and ANA

Standards of ClinidéPractice
Be prepared for all clinical and classroom activities

Promotethe goals and reputation of th®IS and UA Fort Smith in the community.

Unprofessional Conduct

Unprofessional conduct refers to all legal/ethical violations and ottemdnich are deemed
unprofessional.The following behaviors are prohibited, will be cause for disciplinary action,
and mayresult in dismissal from the BSN program

1.
2.
3

o s

No

11.
12.

13.
14.

15.

16.
17.
18.
19.
20.

21.

L

Violating the UA Fort SmittStudent Handboo&tandards of Conduct.

Violating the SON Prigssional Conduct policy

Leaving the clinical facilityithout instructor permissioduring scheduled clinical

hours

Cheating of any kind in the classroom, campus lab, and/or clinical area
Possessing an exam without authorization, making the contanteodfam known to

others, and/or taking an exam for another student
Plagiarizing work of another

Falsifying any UA Fort Smith record, any information in client records, and/or any

information in a classroom/laboratory/clinical assignment
Violating the SN Substance Abuse Policy
Stealing

Being excessively tardy and/or absent from class or clirfaidihg to notify the
instructor andassignedinit if unable to participate inlass orclinical activities

Having repetitive late submission of paperwork

Administering medications and/or treatments in a negligent manner or without the

permission of the instructor
Chewing gum in clinical settings.

Failing to give instructor opportunity to observe skills or proceeding with skills before

instructor arrives

Violating client privacy rights through breach of confidentiality of interactions or records

or failing to protect privacy in personal care

Using profanity and/or verbal and physical abuse in the classroom or clinical area

Violating the UA Fort Smith anBSN dress code
Exhibiting poor personal hygiene

Attempting activities without adequate orientation, preparation, assistance or supervision

Engaging in behavior that
personal attribw@s, or health problems
Misappropriating supplies, equipment, andf@dications

i s

di srespectful
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22. Failing to disclose any clinical error to the instructor and/or appropriate agency
personnel

23. Violating agency policies and procedures

24.  Providing nursing care to clientsathfails to achieve the standard of care, violates the
Nurse Practice Act, violates the ANA Standards of Clinical PraotiteeANA Code of
Ethics for Nurses, or calls into question the professional accountability of the student

25. Making a decision or fang to make decision that could endanger a client

26. Engaging in conduct with a client that is sexual in nature, or may reasonably be
interpreted asexualor any verbal behavior that is seductive or sexually deme&miag
client.

27. Violating the boundarieBetween the health care professional and client (e.g., giving a
client your home phone number, inviting a client to your home)

28. Use of cell phone in clinical setting.

29. Seeking personal medical advice while representing the. SON

30. Exhibiting the inability towork respectfullywith faculty, staff andor other health care
personnel irclassroom oclinical agencies

31. Failing to validate doctor's or nurse's ordafisr to client care

32. Engaging in any activity that jeopardizes the health, safety, and welfdre cifent,
staff, instructor, other students, or self

33. Failing to demonstrate adequate preparation for each clinical experience, unsatisfactory
written clinical paperwork and /or inability to verbalize basic principles of care

34. Experiencing anxiety sbigh that it interferes ith performance and/or judgment

Students who exhibit unprofessional conduct f@gubject talisciplinary actbon and/or

criminal prosecutionFaculty will determine the type of disciplinary action to be imposed and
will be guided by the extent of the unprofessional conditciplinary action may include but
is not limited to:

e Counseling a counseling record identifying the violation in policy, strategies for
correction of the violation, and consequences ofecmmpliance

e Written warning: a counseling record outlining the violation in policy, strategies for
correction of the violation, and consequences ofeampliance.

e Critical Incident: when actions by the student place a client in actual or potential
danger, when thewdent is unprepared for clinical or has not retained critical
knowledge/skills from previous semesters, or has violated the standard of professional
conduct.

e The instructor will notify students whose actions warrant a critical incident
immediately (if feale). If circumstances prohibit immediate notification, the
instructor must notify the student within one business day.

e The critical incident must be documented by the instructor within two business days
of the occurrence and presented to the studehinititree business days of the
incident.

e Probation: A written contract with the student specifying the behaviors required to
correct conduct that is unprofessional or clinical performance that is unsafe. Failure to
meet probationary contract guidelinedlygopardizet he st udent 6 sNstandir
programand may result in immediate dismissal.
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e Dismissal: A student may bemmediately dismissed from the R$rogram A student
has the right to initiate the grievance process according to the writiep. pol

Al | |l evel s of disciplinary action are documen
this record is provided to the student.

Physical/Verbal Abuse Policy

Students in the BSN program are subject to the academic and disciplinary duteguaations

of UA Fort Smith in accordance with the Student Handbook and University Catslog

persons affiliated with UA Fort Smith are expected to act in a professindaksponsible

manner. The BSN prograwill not tolerate any form of verbal @hysical abuse. Students who

use physical and/or verbal abuse can expect to be reprimanded, disciplined and/or denied the
privilege to continue as a nursing student (see UA Fort Smith catalog: Standards of Conduct for
Students).

Verbal or physically aggressive behavior in the academic and/or clinical setting will result
in immediate removal of that student from the learning environment. Students who do not
leave willingly may be escorted by security.
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