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University of Arkansas - Fort Smith 

College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 

History 
 

The UA Fort Smith School of Nursing is proud to be an integral part of a city with a century-long 

tradition of organized health care and a part of a university that has served the community over six 

decades.  Sparks Regional Medical Center was founded as St. Johnôs Hospital in 1887 and 

established the first school of nursing in Arkansas in 1898.  St. Edward Mercy Medical Center, 

formerly known as St. Edward Mercy Hospital, opened in 1905, with its nursing school originating 

in 1906.  In 1928, Fort Smith High School began to offer junior college classes; UA Fort Smith has 

grown from that beginning.   

 

The three institutions came together in the 1960ôs when Westark Community College offered credit 

courses for the students in the hospital nursing schools.  In 1965, the hospitals initiated a dialogue 

with the college relative to establishing an associate degree nursing program.  A steering committee 

study followed and the hospitals volunteered partial financial support to assist the Westark 

Community College program for six years.  Westark Community College employed an ADN 

chairperson who began the planning year September 1, 1968, and the hospitals admitted their last 

classes the same month.  The UA Fort Smith ADN program is accredited by the NLNAC. The 

program received reasonable assurance of accreditation from the NLN in May 1969 and admitted 

the first ADN class in September.  Full NLN accreditation was received in December 1971 and has 

been maintained to the present day.  The last NLNAC visit was October 2004.  

 

In 1969, the practical nursing program was established at Westark College. The practical nursing 

program received Arkansas State Board of Nursing approval in 1969 and began preparation to 

admit the first class. In fall of 1970, the first class was admitted beginning each spring and again in 

the fall semester until 1986. Due to declining enrollments, the program was restructured and classes 

were admitted on a yearly basis beginning in January. 

 

Westark Community College became known as Westark College in 1997. That same year, the 

Arkansas legislature granted Westark College the authority to offer a limited number of 

baccalaureate degrees. In January 2002, Westark College became the University of Arkansas- Fort 

Smith.  In order to meet the ever changing health care needs of the community, the RN-BSN Online 

Completion Program became a part of the vision for the college in the mid 1990ôs and became a 

reality with the approval of the Arkansas Department of Higher Education in July 2002.  The first 

nine students were admitted into the RN-BSN Online Completion Program in spring 2003.  The 

RN-BSN Online Completion program received initial accreditation in October 2004.  To further 

advance the profession of nursing, a traditional baccalaureate degree in nursing was approved in the 

fall of 2005.  The first class of traditional BSN students will graduate in spring 2010. 

 

06/06 
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University of Arkansas ï Fort Smith 

Mission 
  

The mission of the University of Arkansas ï Fort Smith (UA Fort Smith) is to raise the 

higher education achievement level of the Western Arkansas service area to meet or 

exceed the national average at a cost that is affordable. 

 

UA Fort Smith is a regional university raising the education achievement level by 

providing high-quality baccalaureate, associate, and certificate programs and a wide 

range of credit and noncredit educational services for its six-county Western Arkansas 

service area.  Education and training services designed to meet the workforce education 

and retraining needs of business and industry throughout the region are direct support 

responsibilities of UA Fort Smith. 

 

Student learning and growth are priorities for all members of the institution.  The 

University will strengthen the educational, cultural, and economic development of the 

communities in Western Arkansas. 

College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 

Mission 
 

The mission of the UA Fort Smith Carolyn McKelvey Moore School of Nursing is 

consistent with the mission of UA Fort Smith by its design and program outcomes. The 

nursing education programs challenge students to think critically in an environment that 

facilitates educational mobility, personal growth, and a pattern of lifelong learning.  The 

nursing education programs also challenge students to use evidence-based practice 

guidelines in the environment in which nursing is being provided. 

 

The mission of the Practical Nursing (PN) program is to provide a high quality certificate 

program for the western Arkansas service area, to prepare individuals with the 

knowledge, skills, values and attitudes essential for practical nursing practice and to pass 

the NCLEX-PN.  

 

The mission of the Associate Degree Nursing (ADN) program is to educate qualified 

students to earn an Associate of Applied Science degree, to pass the NCLEX-RN, and to 

integrate knowledge, skills, values, and attitudes essential for entry level nursing practice. 

 

The mission of the Bachelor of Science in Nursing (BSN) program is to strive for 

excellence in the preparation of professional nurses. This mission is accomplished 

through the following goals: the preparation of graduates to provide nursing care for 

individuals, families, populations, and communities within a variety of health care 

settings; the encouragement of critical thinking to guide evidenced-based nursing 

interventions which promote, maintain, and restore health; and the development of 

accountability through a commitment to professional nursing practice and lifelong 

learning. 
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College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 

Bachelor of Science in Nursing Program 

 

BSN Philosophy 
 

 

Consistent with the vision, mission and values of the University of Arkansas ï Fort 

Smith, the faculty of the Carolyn Mc Kelvey Moore School of Nursing ascribes to the 

following beliefs regarding a client or client system health, environment, nursing and 

nursing education. 

 

A client or client ordient system is a unique holistic individual, family or community with 

worth, rights and responsibilities.  All clients or client systems have needs.  Fulfillment of 

these needs occurs within the context of culture and responses to life experiences. 

 

Health is a dynamic state that encompasses the holistic client or client system.  Health 

results from the response to changes in the internal and external environments, occurs 

along the wellness/illness continuum and is influenced by personal and cultural values. 

 

Environment is the set of conditions within which the client or client system exists.  

Stimuli within the internal and external environment are constantly interacting and 

affecting the individual, family and communityôs position on the wellness/illness 

continuum. 

 

Nursing uses communication, leadership and management skills to assist clients and 

client systems to meet needs along the wellness/illness continuum.  Nursing, as an art and 

science, is a dynamic profession with an evolving body of knowledge that is supported by 

research within the profession as well as from principles and theories from other 

disciplines.  Nursing focuses on assisting clients and client systems to meet needs along 

the wellness/illness continuum.  Nurses use the nursing process and critical thinking  in 

the promotion, maintenance and restoration of health in culturally diverse clients 

throughout the lifespan.  Changes in the current healthcare environment reflect an 

increased complexity in client needs and in delivery systems and thus, necessitate various 

levels of nursing education preparation. 

 

Nursing education is the means by which students learn to practice nursing and is best 

provided in an institution of higher learning.  Learning is a lifelong activity that is 

purposeful and motivated by individual need.  The various levels of nursing education 

include, but are not limited to practical nursing, associate degree nursing and 

baccalaureate degree nursing.  Each type of nursing education program provides a unique 

and valuable contribution to health care.  

 

Practical nursing education focuses on preparing students to provide basic care specific to  
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client needs.  The licensed practical nurse is supervised directly by physicians, registered 

nurses and dentists in structured settings. 

 

Associate degree nursing education combines general education and nursing course to 

produce competencies allowing technical nursing practice.  The associate degree nurseôs 

primary focus is the individual client and consideration is given to the clientôs interaction 

within the family and community. 

 

Baccalaureate Nursing Education expands upon the liberal arts and sciences to provide 

the foundation for the practice of professional nursing including care of the client, family 

and the community.  Baccalaureate Nursing Education occurs in a facilitated learner-

centered environment which considers the studentôs unique needs and emphasizes 

preparation for graduate study. 
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University of Arkansas - Fort Smith 

College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 
 

Organizing Framework 
 

The Competency Outcomes and Performance Assessment model (COPA) and 

Neuman Systems Model were used to structure and organize the nursing 

curriculum .  The COPA model emphasizes practice-based outcomes, practice-focus 

learning, and structured, objective assessment of performance competencies.  

Neumanôs multi-dimensional and dynamic model describes the client or client 

system as individuals, families, groups and communities.  According to Neuman, the 

client is an open system that is constantly impacted by intra, inter and extra 

personal stressors in their internal or external environment.  Graduates are 

prepared to intervene with primary, secondary and tertiary prevention strategies to 

assist the client to maintain a state of equilibrium. 

 

Curricular Threads  

 

The COPA model and Neuman Systems Model are implemented throughout the 

curriculum using the concepts of critical thinking (assessment and intervention), 

research (knowledge integration), communication (human caring and relationship 

skills), leadership and management, health promotion (teaching), and professional 

development. 

 

Definitions of curricular threads 

 

Critical thinking is a ñprocess that involves questioning, analysis, synthesis, 

interpretation, inferences, inductive and deductive reasoning, intuition and 

applicationò (AACN, 1998). 

 

Research is the scholarly inquiry, which culminates in evidence-based practice. 

 

Communication is a ñcomplex, ongoing and interactive process, which forms the 

basis for interpersonal relationshipsò (AACN, 1998). 

 

Leadership and management are overlapping concepts.  Leadership is a process of 

influencing people to accomplish goals where as management relates to resource 

coordination and integration to achieve goals. 

 

Health promotion is the science and art of supporting positive health practices to 

maximize quality of life. 

 

Professional development is a process of life-long learning that enables the nurse to 

function in the roles of provider of care designer/manager/coordinator of care and 

member of a profession.  
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University of Arkansas - Fort Smith 

College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 

Competency Based Education 

 
The nursing component of the BSN program is competency based.  Each nursing course 

is planned carefully and systematically with predetermined minimum levels of 

achievement established.  A 77% must be received on all Competency Performance 

Assessment (theory exams).   Student achievement is measured against a competency-

based criterion referenced system.  Emphases are on individual student achievement of 

course and program exit requirements.  Instruction is individualized to the maximum 

extent possible rather than group-based.  Both required and optional learning activities 

are identified; this approach is to help achieve flexibility and provide for different 

learning rates and styles.  Learning experiences are guided by frequent feedback.   

 

Competency-based education (CBE) brings nursing education and nursing practice 

together, assuring relevance of content in nursing education.  CBE includes those 

competencies most essential to effective beginning level nursing practice and those 

competencies most likely to enable the baccalaureate degree-nursing graduate to be a life-

long learner. 
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University of Arkansas - Fort Smith 

College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 

Bachelor of Science in Nursing Program Outcomes 
   

The University of Arkansas - Fort Smith Bachelor of Science in Nursing Program 

graduate will: 

1. Support use of the nursing process and critical thinking  to 

promote, maintain and restore the health of individuals and 

families throughout the lifespan. 

2. Summarize the evaluation and application of research findings to 

support evidence-based practice. 

3. Communicate effectively using interpersonal, written and 

technological strategies.  

4. Integrate leadership and management skills in the provision of 

cost-effective quality health care. 

5. Individualize culturally and ethnically sensitive health promotion 

      strategies with individuals, families, populations and communities  

      in a variety of settings. 

6. Models professional role development through nursing behaviors 

      consistent with professional standards. 
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BSN Correlation of Strands, Mission & Philosophy, Organizing Framework, Program Outcomes  

and Course Objectives 

 

BSN 

Mission & 

Philosophy 

BSN 

Organizing 

Framework 

BSN  

Program 

Outcomes 

NURS 2002 

Information 

Tech in NSG 

NURS 3164 

Health 

Assessment 

NURS 2103 

Intro to 

Professional 

Nursing 
éThe nursing 

education program 

challenge students 

to think 

criticallyé 

Critical thinking  is 

a ñprocess that 

involves 

questioning, 

analysis, synthesis, 

interpretation, 

inferences, 

inductive and 

deductive 

reasoning, intuition, 

and applicationò 

(AACN, 1998). 

Use the nursing 

process and critical 

thinking  to 

promote, maintain, 

and restore the 

health of individuals 

and families 

throughout the 

lifespan. 

Evaluate the 

effectiveness of 

healthcare 

information systems 

using critical 

thinking  strategies. 

 

 

Differentiate normal 

and abnormal health 

assessment findings 

using critical 

thinking skills. 

 

  

Apply critical 

thinking skills to 

interpret the impact 

professional nursing 

has had on society.  
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BSN 

Mission & 

Philosophy 

BSN 

Organizing 

Framework 

BSN  

Program 

Outcomes 

NURS 2002 

Information 

Tech in NSG 

NURS 3164 

Health 

Assessment 

NURS 2103 

Intro to 

Professional 

Nursing 
éprepare RNôs to 

integrate 

knowledge, skills, 

values, and attitudes 

essential for 

professional nursing 

practice. 

Research is the 

scholarly inquiry, 

which culminates in 

evidence-based 

practice. 

Evaluate the 

application of 

research findings to 

support evidence-

based practice. 

Use information 

technology in the 

research of 

evidence based 

nursing care. 

 

 

Correlate 

pathological 

findings with 

relevant disease 

processes using 

pertinent research. 

 

Integrate the 

relationship 

between nursing 

research, process, 

and nursingôs 

scientific 

knowledge base. 

 

BSN 

Mission & 

Philosophy 

BSN 

Organizing 

Framework 

BSN  

Program 

Outcomes 

NURS 2002 

Information 

Tech in NSG 

NURS 3164 

Health 

Assessment 

NURS 2103 

Intro to 

Professional 

Nursing 
éprepare RNôs to 

integrate 

knowledge, skills, 

values, and attitudes 

essential for 

professional nursing 

practice. 

Communication is 

a ñcomplex, 

ongoing, and 

interactive process, 

which forms the 

basis for 

interpersonal 

relationshipsò 

(AACN, 1998). 

Communicate 

effectively using 

interpersonal, 

written, and 

technological 

strategies. 

Explain the use of 

information and 

communication 
technologies to 

document 

assessment and 

client care. 

Communicate 
effectively while 

conducting health 

histories and 

assessments. 

 

 

Identify 

communication as 

an effective tool for 

the professional 

nurse. 
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BSN 

Mission & 

Philosophy 

BSN 

Organizing 

Framework 

BSN  

Program 

Outcomes 

NURS 2002 

Information 

Tech in NSG 

NURS 3164 

Health 

Assessment 

NURS 2103 

Intro to  

Professional 

Nursing 
éPrepare RNôs to 

integrate 

knowledge, skills, 

values, and attitudes 

essential for 

professional nursing 

practice.é 

Leadership and 

management are 

overlapping 

concepts. 

Leadership is a 

process of 

influencing people 

to accomplish goals; 

whereas, 

management relates 

to resource 

coordination and 

integration to 

achieve goals. 

Integrate leadership 

and management 
skills in the 

provision of quality 

health care. 

Discuss the 

leadership and 

management skills 

needed to maintain 

security of health 

information 

 

. 

Portray leadership 

and management 
abilities in the 

performance of 

holistic health 

assessments.  

 

 

Examine leadership 

and management 
styles the 

professional nurse 

uses in the provision 

of quality health 

care. 
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BSN 

Mission & 

Philosophy 

BSN 

Organizing 

Framework 

BSN  

Program 

Outcomes 

NURS 2002 

Information 

Tech in NSG 

NURS 3164 

Health 

Assessment 

NURS 2103 

Intro to 

Professional 

Nursing 
éPrepare RNôs to 

integrate 

knowledge, skills, 

values, and attitudes 

essential for 

professional nursing 

practice.é 

Health promotion 
is the science and 

art of supporting 

positive health 

practices to 

maximize quality of 

life. 

Individualize 

culturally and 

ethnically sensitive 

health promotion 
strategies with 

individuals, 

families, 

populations, and 

communities in a 

variety of settings. 

Explore various 

technologies to 

facilitate health 

promotion. 

Foster strategies for 

health promotion, 

risk reduction, and 

disease prevention.  

Plan health 

promotion 
strategies that 

support wellness 

using Healthy 

People 2010 goals.  

 

BSN 

Mission & 

Philosophy 

BSN 

Organizing 

Framework 

BSN  

Program Outcomes 

NURS 2002 

Information 

Tech in NSG 

NURS 3164 

Health 

Assessment 

NURS 2103 

Intro to 

Professional 

Nursing 
éPrepare RNôs 

to integrate 

knowledge, 

skills, values, 

and attitudes 

essential for 

professional 

nursing practice. 

Professional role 

development is a process 

of life-long learning that 

enables the nurse to 

function in the roles of 

provider of care, 

designer/manager/coordi

nator of care and member 

of a profession. 

Models professional role 

development through 

nursing behaviors 

consistent with 

professional standards. 

Relate the 

professional role 

of the nurse in 

the use of 

technology. 

Incorporate 

professional nursing 

standards when 

conducting health 

assessments. 

Incorporate 

nursing 

behaviors 

consistent with 

professional 

standards in the 

role of the 

professional 

nurse. 
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University of Arkansas - Fort Smith 

College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 
 

Readmission Criteria and Procedure 
 

A student who discontinues a supporting or nursing course for any reason may re-enter 

the course the next time it is offered pending eligibility of the student and availability of 

space in the class.  A student may repeat a course only one time.  A student cannot fail a 

second clinical course and continue in the baccalaureate program (i.e. if a student fails 

Foundations of Nursing Care, and then fails Nursing Care of Women and Children, the 

student is ineligible to continue in the baccalaureate program). 

 

RESIGNATION/WITHDRAWAL 

 

A student who needs to resign or withdraw from the baccalaureate program is responsible 

for completing the appropriate written paperwork; identifying the reason for their 

resignation or withdrawal and the anticipated return date if applicable.  A student who 

resigns or withdraws from a course will receive the grade earned at that time according to 

the university policy for withdrawal and resignation.  A student who resigns or withdraws 

for academic reasons is responsible for remediation of deficiencies or alleviation of issues 

impacting their learning prior to readmission to the program.  An exit interview with the 

Associate Dean for Academic Programs or the Dean of the College of Health Sciences is 

required. 

 

1.  The length of time between leaving the program and reapplication may not exceed one  

     year.  The student will be required to demonstrate proficiency for prior course work  

     through both written and psychomotor testing.   

 

2.   A student readmitted to the program would begin the course subsequent to the last 

      successfully completed course (a grade of ñCò or better). 

 

3.  Applicants may be required to repeat previously completed nursing courses and/or  

     additional learning opportunities, based on individual needs identified during the 

     readmission review process.  A student will be readmitted under the University  

     Catalog and the readmission criteria for the School of Nursing in place at that time. 

     The student must make an appointment with the Coordinator of Academic Support  

     Services to discuss the reapplication process. 
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READMISSION PROCEDURE 

 

Deadline dates for applying for readmission are: 

 

 RN to BSN Online Completion Program ï July 1 for fall and October 1 for spring   

 BSN Program ï October 1 

 

Students are required to complete the nursing portion of the program within a six-year 

time frame. 

 

Students desiring re-entry to the baccalaureate program must submit a new application 

for admission to the Coordinator of Academic Support Services and must also submit  a 

written request for readmission detailing what has been done to facilitate their academic 

success.  The School of Nursing Admission Committee will evaluate the student data 

concerning the studentôs reasons for resignation/withdrawal, and pertinent facts of the 

studentôs previous performance and skill level.  The Admission Committee may request 

an interview with the student.  Following review, the student will be notified of 

readmission status. 

 

ACCEPTANCE PROCEDURE INTO ANOTHER PROGRAM  

 

If a student is not successful due to academic and/or clinical performance and desires 

admission into another Health Sciences program, the student must follow the admission 

requirements in accordance with the specific College of Health Sciences program. 

 

TRANSFER STUDENTS 

 

The student wishing to transfer into a nursing program from another nursing program will 

be responsible for the following. 

 

 Submitting a letter of good standing form the transferring facility that confirms the 

studentôs eligibility to continue in that program 

 Providing a copy of course descriptions for comparison of curriculum content 

 Scoring 77% or greater on a comprehensive Competency Performance Assessment 

 Demonstrating competence in performing randomly selected psychomotor skills 

 

Admission of transfer students will be based on the above criteria and availability of 

space.  UA Fort Smith nursing students receive priority.  The transfer student must 

purchase a BSN Student Handbook and is responsible for following all guidelines found 

within the handbook. 

 

 

 

 

 

5/06
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University of Arkansas - Fort Smith 

College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 

 

Outstanding Academician in Nursing 
Award Criteria and Procedure 

 
Criteria  

 

The nursing faculty will select the student from the graduating class to receive the 

ñOutstanding Academician in Nursingò award.  The recipient of this award will be the 

student with the highest grade point average of the graduating class.  The recipient will be 

presented with a certificate during the ceremony. 

 

 

Procedure 

 

 At the March BSN faculty meeting, the faculty will id entify students with the highest 

grade point average who are eligible to receive this award. 

 The recipient of this award will not be announced until the pinning ceremony. 

 The award will be on the program and will be presented by the Program Director or a 

member of the faculty. 
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University of Arkansas - Fort Smith 

College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 

 

Outstanding Clinician in Nursing 
Award Criteria and Procedure 

 
The nursing faculty will select the student from the graduating class to receive the 

ñOutstanding Clinician in Nursingò award.  The recipient will be presented a certificate 

during the pinning ceremony. 

 

Criteria  

 

 The student recipient of this award will: 

a. have a grade point average of 3.0 or above at the time of nominee selection. 

b. demonstrate the application of theory to clinical practice. 

c. demonstrate leadership ability. 

d. demonstrate the following professional characteristics. 

i. attendance and punctuality 

ii.  ability to work with others 

iii.  enthusiasm for the practice of nursing 

iv. neat and well-groomed appearance 

 

Procedure 

 

 At the March BSN faculty meeting, the faculty will review a list of students who 

have a GPA of 3.0 or above. 

 The selection will be made by majority vote. 

 The recipient of this award will not be announced until the pinning ceremony. 

 The award will be presented by the Program Director or a member of the faculty. 
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University of Arkansas - Fort Smith 

College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 
 

Absence/Tardiness Policy 
 

Satisfactory achievement of educational goals and objectives of the nursing program 

requires regular and prompt class attendance, especially in courses in which the direct 

care of clients is expected and where the learning of skills is necessary.  Attendance is 

required and students are expected to arrive promptly for all classes, campus labs, and 

clinical assignments.  It is the responsibility of the student to preplan personal scheduling 

(daycare, doctorôs appointments, etc.).  Consequences will follow when the student does 

not abide by the following. 

Absence/Tardiness 

Classroom 

Regular and prompt attendance is required.  It is the responsibility of the student to notify 

the instructor or College of Health Sciencesô secretary (788-7861) of any anticipated or 

unavoidable absence.  Tardiness will be recorded in 1 hour increments. 

 

Clinical 

Regular and prompt attendance is required.  Leaving the clinical facility during scheduled 

clinical hours is prohibited.  Failure to notify the agency and/or instructor of the intent to 

be absent from a clinical assignment is considered unprofessional behavior.  A student 

who must be absent from a clinical assignment must notify the nursing unit and the 

clinical instructor at least two hours prior to clinical.  Approved clinical absences may be 

made up later in the semester and shall not exceed two clinical days. 

 

Consequences 

 Students who miss the equivalent of one clinical day will receive a written warning. 

 Students who have hours of absence in excess of two clinical days will be unable to 

meet course requirements and will be dismissed from the course. 

Physical Health and Individual Responsibility 

A student who has an acute illness that can be transmitted to other students or clients in 

the health care setting may not participate in class or clinical.  Examples of an acute 

illness may include: influenza, gastroenteritis, open wounds, draining wounds, shingles, 

etc. 
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University of Arkansas - Fort Smith 

College of Health Sciences 
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Exam Policy 
 

The BSN program is competency based. Students must achieve an average score of 

77% on the Competency Performance Assessments (theory exam) and 77% on the 

comprehensive final in order to progress in the curriculum.   

 

 To ensure student confidentiality, exam scores will not  be posted.  Students may 

access their scores electronically.  Students must notify the instructor within 72 

hours of any discrepancy with the recorded score. 

 All exams will be proctored. 

 If unable to take the exam, the student must notify the instructor by phone prior to 

testing time and make arrangements to take the exam at a later time.  The faculty  

      reserves the right to give a different exam in format and in questions. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



21 

 

University of Arkansas - Fort Smith 

College of Health Sciences 

Carolyn McKelvey Moore School of Nursing 

 

Exam Guidelines 
 

Students are required to take all scheduled exams.  Test items come from the course 

outcomes and are compiled from required readings, classroom and lab activities, and 

multimedia assignments. 

 Students are allowed 1 blank piece of paper (to be taken up at the end of testing) 

and a pen or pencil at the testing site. No personal items will be allowed at testing 

station, and all items must be placed in designated location. Cell phones or 

desktop calculator will not be allowed for use on calculations.  A simple 

calculator may be used. 

 Students will be required to have working access of Pipeline ID and Password. 

 Questions will be answered one at a time, students will not be allowed to revisit 

previous questions. 

 Students must save answer before proceeding to the next question.  A checkmark 

will appear on the right hand side of your page corresponding with the question 

answered to ensure answers are saved.  Students proceeding without saving 

answers will not receive credit. 

 Students must maintain a quiet environment until all students have completed the 

exam. 

 Review will be provided following the exam.  

 Students in the RN-BSN Online Completion Program may request an exam 

review by appointment with faculty via phone or synchronous online 

communication. 
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Grading Policy 
 

Competency Performance Assessments are recorded in raw points earned.  At the end of 

each course, points are totaled and divided by the total number of raw points possible for 

the semester. 

 

 Student achievement is measured against a competency-based criterion referenced 

system.  An average of  77% must be received on all Competency Performance 

Assessments and a 77% must be achieved on the Comprehensive Competency 

Performance Assessment to progress. 

 Students must achieve a 90% on the Math Exam prior to each clinical rotation. 

 The following grading scale is used to determine the studentôs letter grade for the 
course. 

Á A = 93 - 100 

Á B = 85 - 92 

Á C = 77 - 84 

Á D = 69 - 76 

Á F = 69 and below 

 

 Students must demonstrate competence in all required skills prior to performance of 

those skills in the clinical setting.  (Refer to Student Handbook ï Competency 

Performance Examinations). 

 The affective and cognitive domains related to the psychomotor skills are evaluated 

through observation, demonstration, clinical application, and test item questions. 

 Clinical performance is graded using as ñmetò or ñunmetò. 

 Critical elements are identified for each clinical skill.  Students must successfully 

achieve each critical element.  Failure of any critical element results in failure of the 

course, regardless of the studentôs theory grade. 

 A student will receive counseling following each critical incident and may be 

dismissed from the program following issuance of a second critical incident. 

 Any student who does not achieve minimum competency on the Competency 

Performance Assessment (77%) or the Competency Performance Examination will 

fail the course and be assigned a grade of ñD.ò  If the student fails to officially 

withdraw from the course, a grade of ñFò will be assigned. 
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Clinical Grading Policy  
 

Each student is expected to meet the standards of practice for patient care as reflected on 

the Competency Performance Examination.  Standards of practice are competencies that 

are taught in the classroom or campus labs and found in current texts, current journal 

articles, and institutional Policies and Procedure manuals.  

 

Standards of Practice are used as criteria for determining what constitutes the minimum, 

acceptable level of nursing care.  Statutes, health care institutions, and professional 

organizations such as state boards of nursing and the American Nurses Association 

(ANA), are all involved in creating standards.  Standards of practice also reflect the 

nurseôs level of education.  Each student is expected to meet the course competencies that 

are outlined in the Competency Performance Examination (CPE) tool. 

 

Formative evaluation is an ongoing process in which students have the opportunity to 

practice new skills and behaviors.  Feedback from the clinical instructor and other 

sources allow for correction and/or refinements of these behaviors.  Formative evaluation 

is documented weekly on the CPE.  An assessment of unmet on the CPE  represents 

student behavior that is unsafe and requires the student to schedule a conference with the 

clinical instructor to remediate the deficiency.  

 

Summative evaluation occurs during the final week of the clinical rotation.  An unmet on 

any critical element of the CPE will result in failure of the course.  

 

Critical Incidents occur anytime the students actions place a client in actual or potential 

danger, when the student is unprepared for clinical or has not retained critical 

knowledge/skills from previous semesters, or has violated the Professional Conduct 

Policy. 
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Miscellaneous 
 

Name Change Policy 

Any student whose name and/or address changes, while enrolled in any nursing program, 

is to notify the Recordôs Office and the School of Nursing.  Notification is extremely 

important to effectively maintain documents, filing systems, and data storage.  Name 

changes are particularly important when applying for licensure.  Students must be sure 

that the information on their Drivers License is correct since Criminal Background 

checks and Drivers License are used to verify Arkansas State Board of Nursing 

applications for licensure. 

 

Unlicensed Practice Policy 

Students may perform activities usually restricted to licensed nurses in academic and 

clinical settings only when practicing under the supervision of assigned faculty and/or 

designated nurse preceptor.  Under the regulations governing the practice of nursing in 

Arkansas, any unlicensed person who performs activities, which are limited to licensed 

nurses, is guilty of practicing nursing without a license.  Students are not under faculty 

supervision when employed in health care facilities. 

 

Student Signature Policy 

A nursing studentôs signature is an indication of professionalism and accountability. 

Students are required to identify themselves as providers of care in the clinical setting by 

signing their first and last name followed by the title UANS (e.g., Jane Smith, UANS) or 

as per agency policy.  Clinical agencies may require that the clinical instructor or agency 

RN co-sign all student entries made on the client record. 

 

Therapeutic Nursing Interventions Policy 

The UA Fort Smith Nursing Faculty have defined therapeutic nursing interventions as 

actions performed by the student aimed toward assisting human beings to meet needs 

along the wellness/illness continuum. 

 

These therapeutic nursing interventions and standards of care for the interventions are 

introduced to the student as they progress through the curriculum. 

 

Students will be held accountable for practicing within the standards of care regarding 

therapeutic nursing interventions and professional behaviors outlined in current nursing 

course textbooks, course syllabi for the nursing program at UA Fort Smith, and 

institutional policy and procedure manuals. 
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Confidentiality  

 

The United States Department of Health and Human Services has issued federal privacy 

standards to protect patientsô medical records and other health information as part of the 

Health Insurance Portability and Accountability Act of 1996 (HIPAA).  These standards 

represent a uniform, federal floor of privacy protections for consumers across the 

country.  Violation of the privacy rights of any client is a violation of HIPAA and is 

considered an extremely serious example of unprofessional conduct.  In addition, civil 

and criminal penalties may result from misuse of personal health information.  A student 

may be dismissed from the School of Nursing for any violation of confidentiality. 

 

Photocopying 
 

Nursing students are prohibited by HIPPA guidelines and hospital policy to make 

photocopies of clientôs charts.  All information gathered from a chart must be kept 

confidential. 

 

Reference Letters Policy 

 

Upon request, the School of Nursing will supply a letter of good standing or reference to 

an agency employing a student or other requesting agency providing the student has 

signed a waiver for the information release.  Any information contained in the studentôs 

file will be included in the letter or verbal reference.  This waiver may be obtained from 

SON secretary.  If a waiver has not been signed, a letter is sent to the requesting party 

stating that the school does not have written permission to release information.  

 

Required Supplies for Clinical 

 

Stethoscope (This may be purchased from UA Fort Smith Student Nurse Association) 

Blood Pressure Cuff (Manual only) 

Pen Light 

Watch with second hand 

Bandage scissors 

Ballpoint pen with red and black ink  

Uniform with white leather shoes that have the toes enclosed 

Lab coat 

UA Fort Smith photo ID (These are available in the Campus Center and must identify 

the student as a BSN nursing student.) 

BSN patch  

 

Health Learning Resource Center (HLRC) 

 

Students will be responsible for familiarizing themselves with the HLRC and the 

resources available for nursing students.  A tour will be given of the lab during the first 

week of school.  Materials may not be checked out of the HLRC. 
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Computer Lab 

 

Students will be responsible for familiarizing themselves with the computer lab and the 

resources available in this lab.  Students will be given an e-mail account to use during the 

semester.  Passwords for this account will be given to you the first week of class along 

with a tour of the lab.  

 

Visitors 

 

Learning experiences are designed for students officially enrolled in the course.  Visitors 

(friends, children, etc.) cannot be included in scheduled activities or laboratory 

experiences. 

 

Personal Phone Calls 

 

Telephones are available for student use.  Please do not accept personal phone calls 

during the time you are in a clinical agency or class unless the matter is one of an 

emergency situation.  Emergency phone calls should be channeled through an instructor. 

 

Cell phones must be turned off during class or clinical experiences.  Pagers should be on 

vibrate only. 

 

Transportation  

 

Transportation to and from the clinical/community sites is the responsibility of the 

individual student. 

 

Parking 

 

Students are required to park in the locations designated by the clinical/community 

agencies. 

 

In -Progress Grade Policy 

 

The School of Nursing (SON) subscribes to the In-Progress Grade policy outlined in the 

University of Arkansas ï Fort Smith Student Handbook.   

 

Injury and Accident Policy 

 

Any injury/accident occurring on Health Service Agency premises during scheduled 

clinical experiences will be assigned/rendered as emergency care through the agencyôs 

Health/Emergency Department.  The cost of such services will be borne by the student.  

Students are not afforded protection under the Health Services Agencyôs workers 

compensation or health care program.  Any expenses or treatment shall be borne by the 

student.           
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Student Nursesô Association 
 

The UA Fort Smith Chapter of the Arkansas Student Nursing Association (ASNA) 

consists of all nursing majors. The Cabinet of the UA Fort Smith Chapter of the ASNSA 

consists of elected student officers:  President, Vice President, Secretary, and Treasurer 

and elected committee chairpersons:  Community Service, Fund-Raising, Governmental 

Affairs, and Newsletter.  Purposes of the organization are to inform nursing students of 

current health issues and to facilitate nursing role socialization.  The UA Fort Smith 

Chapter and the ASNA work with the National Student Nurses Association to initiate 

change and maintain quality in health care and a better state of living for all individuals 

through projects, legislation, and individual responsibility. 

 

 

Student Nursesô Association Policy 
 

 Students work closely with faculty advisors involved in the Arkansas Nurses Association 

(ArNA).  Students are required to attend at least one meeting of the UA Fort Smithôs 

Chapter of the Student Nursesô Association (SNA).  It is the studentôs responsibility to 

sign the roster circulated among students at each meeting in order to receive attendance 

credit.  Failure to attend an SNA meeting will result in an alternative assignment related 

to the role responsibilities of a member within the discipline of nursing.  
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Student Participation in BSN Faculty Meetings 

 
A student is selected to represent the student population at BSN Faculty Committee 

meetings.  This student acts as liaison between the faculty and students concerning the 

business of the BSN program.  This representative is responsible for disseminating 

information to the BSN student population.   

 

An agenda item is designated for student representatives to discuss and share 

information.  Faculty is interested in your input in our educational system.  If you have an 

agenda item for the BSN faculty meeting, you need to submit the item to the student 

representative via e-mail one week prior to the meeting.  The BSN faculty meets 

monthly. 
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Accidental Exposure to Blood or Body Fluids 

Guidelines 
 

Exposure is defined as a percutaneous injury, contact of mucous membranes, or contact 

of non-intact skin with blood or other body fluids or tissues that may potentially contain 

bloodborne pathogens. 

 

In the event of accidental exposure of students or faculty, the following steps are to be 

followed: 

 

1. Wound Care/First Aid 

a. Clean wound with soap and water 

b. Flush mucous membranes with water or normal saline solution 

c. Other wound care as indicated 

 

2. The exposure will be documented on the incident form that is used by the agency in 

which the exposure occurred.  If outside an agency, a counseling record should be 

made covering pertinent details. 

 

3. The completed incident report form will be submitted to the appropriate agency 

representative and a copy brought back to the school for the student or facultyôs files. 

 

4. The person who is exposed to blood or body fluids will be referred for medical care 

and/or appropriate testing; however, the decision to obtain medical care or testing will 

rest solely with the person experiencing the exposure.  The health care options 

available for students or faculty include, but are not limited to: 

a. The emergency or outpatient department of the agency in which the exposure 

occurred (at personal expense). 

b. The county health department 

c. The private physician of the individualôs choice 

d. Arkansas AIDS Foundation 

 

5. It is vital the STUDENTS UNDERSTAND THAT THEY ARE RESPONSIBLE 

FINANCIALLY FOR ANY EXPENSES INCURRED IN THE COURSE OF 

TREATMENT OR TESTING.  NEITHER UA FORT SMITH NOR THE CLINICAL 

AGENCY WILL ASSUME ANY LIABILITY (FINANCIAL OR OTHERWISE), 

REGARDING THE EXPOSURE INCIDENT. 

 

6. If the exposed individual chooses to seek medical care and/or testing, all pre and post 

testing counseling will be provided by the health care provider conducting the testing. 
11/05 
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Recommended Student Protection Guidelines 

Concerning Body Fluids and Secretions 
 

Purpose:  It has been demonstrated that there are infections and diseases that, while they 

are not transmitted through casual person-to-person interaction, might be acquired 

through contact with an infected personôs body fluids/secretions.  Because it is often 

unknown on an admission to a health care facility that a client has such a disease, the 

purpose of these guidelines is two-fold: 

 

1. to inform students how they can protect themselves from acquiring such a disease 

while providing care. 

2. to identify for students and instructors appropriate interventions if a contamination 

occurs. 

 

These guidelines conform to the Center for Disease Controlôs Standard Blood and 

Body Fluid Precautions. 

 

It is expected that all UA Fort Smith nursing students and clinical instructors have read 

the following four points and Sections A through E of these guidelines before beginning 

each new clinical rotation. 

 

1. It is the responsibility of the student to know and comply with these guidelines at all 

times when providing patient care. 

2. If the health care facility to which the student has been assigned for clinical 

experiences uses procedures and guidelines in addition to the ones in this appendix, 

the student is also expected to follow those procedures and guidelines. 

3. Clinical instructors have the responsibility to make students aware of any additional 

health care facility procedures and guidelines. 

4. Health care facilities furnish gloves, masks, gowns, barrier (plastic) aprons, eye 

protection, and anti-microbial cleaning solutions for use by personnel who provide 

patient care.  It is the studentôs responsibility to use the guidelines and these items 

appropriately.  If doubt exists in the studentôs mind concerning the protective items to 

be worn or an antimicrobial solution to use, the student is to clarify this with the 

clinical instructor. 

 

A. Clean (Non-Sterile) Gloves 

1. Gloves are to be worn when the student has any skin break on his/her hands and 

personal care is being given to a patient. 

2. Gloves are also to be worn when it is likely that the student will come in contact 

with any patientôs urine, feces, respiratory or mucous secretions, blood, 
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vomitus, enteral secretions or exudate from skin lesions/wounds, and when the 

student is: 

a. performing oral hygiene or denture cleaning 

b. suctioning oral, nasal, tracheal secretions 

c. bathing incontinent patients or those with skin lesions or open wounds 

d. cleaning an incontinent or vomiting patient 

e. emptying bed pans, urinals, Foley bags, suction containers, ostomy bags 

f. doing finger stick blood sugar tests 

g. changing IV lines at catheter hubs, discontinuing IVs or heparin locks, 

converting an IV to a heparin lock, starting an IV or drawing blood 

h. inserting or discontinuing any type of NG or enteral tube 

i. inserting or discontinuing any type of urinary bladder or rectal catheter 

j. administering IM, SQ, or intradermal injections 

k. applying topical ointments 

l. inserting vaginal or rectal suppositories 

m. giving enemas or douches 

n. obtaining any body fluids/secretions for diagnostic testing or examination: 

i.e. C&S, guaiac, AFBS, O&P, etc. 

o. removing soiled dressings and perineal pads and applying clean dressing 

and pads.  Small dressings are to be wrapped inside the glove when it is 

removed and disposed of in the designated biohazard container; large 

dressings or pads are to be placed in a plastic bag and disposed of 

according to institutional policy. (Situations, which require aseptic 

technique, require that sterile gloves be worn.) 

3. Following procedures in which gloves are worn, the soiled gloves are to be   

discarded in the patient's wastebasket and hands are to be washed with soap and    

water before leaving the patientôs room. 

4. Wearing the same set of gloves when providing care to clients who share the 

same room is not to be done.  When care is completed for one client, the soiled 

gloves are to be removed, hands washed and, if applicable, clean gloves are to 

be applied before care is provided to other clients. 

5. If a studentôs ungloved hands become soiled with a clientôs body 

fluids/secretions, the hands are to be washed with an antimicrobial solution with 

particular attention being given around and under the fingernails.  If there are 

breaks in the skin on the studentôs hands, the clinical instructor is to be notified 

immediately.  If is determined that the health care facilityôs guidelines need to 

be implemented, the instructor will complete a report detailing how the incident 

occurred and the protection/precautions that were implemented for the student.   

 

B.  Barrier aprons or gowns 

1. These items are to be worn when it is likely that the studentôs uniform may be 
soiled with the patientôs blood, vomitus, mucous/fluid secretions, wound or 

skin lesion exudate, urine, and feces. 

2. Aprons and gowns are to be disposed of in appropriate containers in the client's 

room. 

3. In the event that a studentôs uniform, lab coat, or stockings become soiled with 
a patientôs secretions, the soiled clothing is to be removed immediately and 
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taken home for laundering separately from other household wash.  It is also 

recommended that bleach be added to the water. 

4. Shoes can be washed off with soap and water and rinsed with a 1:10 bleach 

solution. 

5. If it is necessary for a student to remove his/her soiled uniform, the facilityôs 
employee guidelines concerning such an event are followed. 

 

C.  Masks and eye protection 

1. These are to be worn when it is likely that a clientôs blood, vomitus, oral, 
respiratory, or other fluid secretions may splash onto the studentôs face or into 

the eyes or mouth. 

2. If such splashing occurs, the student is to thoroughly wash his/her face and 

dispose of the mask in the clientôs wastebasket.  If it is not disposable, the health 

care facilityôs policy guidelines are to be followed. 

3. If such splashing occurs and the student was not wearing a mask or eye 

protection, the incident is to be reported immediately to the clinical instructor.  

If it is determined that the health care facilityôs guidelines are to be 

implemented, the instructor will also complete a report detailing how the 

incident occurred and the protection precautions that were implemented for the 

student. 

 

D. Used:  Needles, Syringes with needles, IV Stylet, Lancet 

1. Such items are not to be recapped, but are to be disposed of in a puncture proof 

container in the clientôs room. 

2. If no puncture proof container is available in the clientôs room, the one-hand 

method of recapping must be used, and the used article disposed of in a puncture 

proof container outside of the clientôs room. 

3. If a student sticks him/herself with a needle, lancet, or IV Stylet that has been 

contaminated with a clientôs blood or subdermal tissue, the student is to report 

the stick immediately to the clinical instructor and the appropriate health care 

facility guidelines is to be implemented.  The clinical instructor will also 

complete a report concerning the incident and the student protection precautions 

that were implemented. 

 

E. Body Fluid/Secretion Soiling of the Environment 

1. If a clientôs body fluids/secretions soil a small area of the furniture or floor, this 

is to be wiped up immediately with an appropriate antimicrobial solution and 

paper towels.  Gloves are to be worn when such spills are wiped up.  The paper 

towels and gloves are to be disposed of in the client's wastebasket, and hands 

are to be washed with soap and water.  If the soiling covers a large area, 

housekeeping is to be notified. 

2. If a clientôs linens/gowns are soiled with the body fluids/secretions, the 
appropriate health care facility guidelines are to be followed.  If such guidelines 

are not posted on the clientôs door or in his room, the student is to consult with 

the clinical instructor. 
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Student Health Policy 
 

Students must be able to physically and emotionally complete all program requirements. 

Students must be able to walk, stand up to eight (8) hours, bend, reach, turn, listen, 

observe, and perform moderate to heavy lifting (up to at least 50 lbs). 

 

It is the responsibility of students to submit the required documentation of immunizations 

and CPR certification and a completed health statement to the College of Health Sciences 

secretary prior to admission into the program.  All immunizations and CPR certification 

must remain current through the last day of the semester.  

 

Failure to initiate keep immunizations current will prevent students from attending the 

assigned clinical experience. 

 

Student Health Guidelines 
 

The following photo-copied documents (front and back) are required: 

 

Ç CPR certification: Certification must be through the American Heart 

Association: Basic Life Support for Healthcare Providers  

Ç        Proof of immunization: 

Ã PPD: (purified protein derivative) ï Initial testing:  two step 

tuberculin skin testing for initial test and then ANNUALLY  thereafter.  

A positive tuberculin skin test result should be followed with an initial 

chest radiograph.  If the Chest X-Ray is negative, repeat radiographs 

are not needed unless symptoms develop that could be attributed to 

TB.  An annual certificate of health is required for students that are 

unable to receive a PPD due to a previous positive test or allergy to 

PPD. If the Chest X-ray is positive, must provide documentation of 

initiation of INH therapy.  A two step TB is required if you have not 

been tested in 10 years. 

Ã Td:  (Tetanus and diphtheria) ï Two IM doses 4 weeks apart; third 

dose 6-12 months after second dose. A booster is required every 10 

years. 

Ã HB: (Hepatitis B recombinant vaccine) ï Three IM doses: Initial 

dose, second dose 1-2 months after the initial dose, third dose 4-6 

months after second dose; booster not necessary or sign a waiver if 

series is incomplete or refuses vaccine (BSN Student Handbook) 

Ã MMR: (Measles, Mumps, Rubella vaccination) - Measles 

component:  Healthcare workers born during or after 1957 who do not 
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have documentation of having received 2 doses of live vaccine on or 

after the first birthday or a history of physician diagnosed measles or 

serologic evidence of immunity.  One dose SC; second dose at least 1 

month later.  Measles vaccination should be considered for all 

Healthcare workers who lack proof of immunity, including those born 

before 1957.  Mumps component:  Adults born before 1957 can be 

considered immune to mumps.  One dose SC; no booster.                

Rubella component:  Healthcare workers who do not have 

documentation of having received live vaccine on or after their first 

birthday or laboratory evidence of immunity.  Adults born before 

1957, except women who can become pregnant, can be considered 

immune.  One dose SC; no booster. 

Ã VZV: (Varicella zoster live virus vaccine) ï Two 0.5ml doses SC 4-

8 weeks apart if Ó13 years of age.  Indicated for healthcare workers 

who do not have a reliable history of varicella.  Recommend having a 

titer drawn or vaccination OR attach a signed waiver (BSN Student 

Handbook). 
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